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The objective of this independent study was to study readiness and problems
for education quality assessment of Wachirawit Secondary School. The sample
consisted of 70 educational institution administrators and teachers. The study
instrument was a questionnaire. The questionnaires comprised check list and open-
ended. The frequency and percentage were used to analyze the data.

The study, readiness for education quality assessment of Wachirawit
Secondary School, Chiang Mai Province, was found that the areas of readiness were,
the area of students, teachers and educational institution administrators. Toward
existing problems of students were lacking of discipline, responsibility, enthusiastic,
intention. The students had a lot of schooling and family problems from other schools
or some attended school in the middle of semester and got less effective.

The human resources were not stable in working period. The other problem
was about the Educational Institution administrators had not enough time to suggest

and consult human resources directly,





