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The purpose of this research was to study levels of work morale, jobs, management
and the factors affecting work morale of the officials of Opcrations‘A'ir Education and Training
Command. The samples were 264 officials. The research tools were questionnaires with the
reliability of 0.98. The statistics employed to analyze the data were percentage, mean, standard
deviation, and stepwise multiple regression.

The research results revealed that:

1. Overall the officials’ levels of work morale were at a high level. Taking each aspect
into consideration, it was found that their work morale was also at a high level in all aspects, by
which the aspect of organization boundary was at the highest level, while the aspect of
satisfaction with organization environment was at the lowest level..

2. The factors affecting their work morale in the aspects of jobs and management
were overall at a high level. Each aspect was also at a high level.

3. The factors affecting their work morale were management factors i.e., work
advancement and giving credit to administrators, and job factor i.e., authority. These factors
possessed multiple regressive correlation coefficient with the raw scores of 0.997, -0.221, 0.157,
0.187 and -0.109 and the standard scores of 0.889, 0.170, 0.171 and -0.115. The variable of work
morale was 84.20 %. Multiple product moment correlation coefficient of work morale was 0.919,

In addition, its error value of the prediction was 0.303.





