214134

asfneduadUUdaIZTes “anugniurossnmsveswinaurhenea ey
a A .“ a o A v A o w o s A X @ ¥ 4
Audeu7 vowsin dodlnelsziudia $ide” UinguszasdmefinyinnuyniuAeasans
o 1 oA a o = & A o w o =

yoaninnuthevsazaududon 7 vewitn diedlnalziuada Hida Tasimsnenn

ty 1 o 311 Qy ] 9y ) 1 aadq g
wiinautheneiwuiedu 165 au nuswsdeyalaslduvuasvay madanldlums
o o 1 1 1 = 1 y
Ansizddeya Usznoudie annud feuaz Awndy AAnu¥ely MSUAUIMULRA M3
a ' @ o d 1 ar = o
Feszdanulslsn  uazmInageuanuduiuiszuhsdunlidiensinneiaums
2AN0Y

@ 1 d s @ 1 g Y t
Wﬁﬂ"ﬁﬁﬂ‘ﬁ WNUHNWHADBIANTT WUN izﬂ'umm@ﬂwuﬁamﬂmwmwummdw

= o _ o T

= =1 a o Pt @ o~ s o/ @ d‘d 1
neavauiSudon 7 veuwiEm o lnedsziudia $ina egluszavgnitu Tasiladeniinase

[ a

Y o 1 4 o Ll L) a 1 § o
szduanugniuseasAmsveminauesiisdWymnada laud suanudeduly
: v = s 9 4 Y A4 Y w Y o

ANUTIUTOUYBIAU ATUNTUINITNUUYNM uazz*gﬂmaﬂaﬂm’muﬁﬁnmﬂﬂmmi
g YK {laa A t A v o6 w aa i 4 @ 1
u@ﬂﬂﬁ]ﬁ ‘ﬂ%ﬂUﬁ?uﬂﬂﬂﬁﬁnﬂﬂﬁwaﬂﬂ']ﬂlluﬂﬁ"lﬂfg'ﬂWQﬁﬂﬂﬁﬂﬂﬂﬂﬂi%ﬂ@ﬂﬂ?’mﬁﬂwuﬂﬂ
d b4 N a Y 44 s ] o ¥ 1
mﬂmiﬁlumummquunumiumsmmu uazmumﬂwnammm e §$ﬂ'ﬂi']ﬂ‘1ﬂ I

o & 9

e 01y sEAumMsAnyn ogmama hilanuduiuseslifedigmeadane
aanlszRoLANUEMTUABDIANTS 5’]a)%ﬂﬁ"suuﬂﬂaﬁﬁ'S'n§waaé1qﬁﬁ'ﬂﬁ1ﬁaﬁuﬁ§§¢iﬂﬂ%%’&1
Fruanuiulelumsan 18us ewgmsianuagseduneld dauileiodmmn o1g sedy
M3fnY ‘lﬁﬁmmﬁuﬁuﬁminﬁﬁat?ﬁmmaﬁﬁﬁdaﬂﬂ%ﬂﬁgﬂmnﬁm

e 214134

The independent study “Employee Engagement Towards Muang Thai Life Assurance
Company Limited at Salary Saving Sales Department 77, aims at studying the employee
engagement of Muang Thai Life Assurance Company Limited at Salary Saving Sales Department 7.
In this study, the data collection process was done by a questionnaire distributed to the total of
134 employees. The analysis was done through frequency, percentage, mean, reliability, T — test,
analysis of variance, and correlation and regression.

The results of the study shows that the employee engagement of Muang Thai Life
Assurance Company Limited at Salary Saving Sales Department 7 is in level of “engaged.” The
factors that effected employee engagement significantly were self-efficacy, customer orientation,
and service climate. The personal factors that significantly affected with vigor and dedication was
salary, while sex, age, educational background, and work period did not significantly affect with
employee engagement. The personal factors that significantly affected with self-efficacy were
salary and work period, while sex, age, and educational background did not significantly affect

the 3 factors.





