241870

4 4 @ 4 LY ="

Ferseamsfunuwndasy AUPNWUABBIANIVBINUNNUVTEN WA
© (szmalne) e

9 = [ 4

ey UNAIITIUNT TUNTINYS

lIgan VIMIFINIUHNIUNA

4 o a o
owdfidSnnnsduniunudes:  sewmansinsdesiia duissna
o !
UNAAED

msfundmuudaseil mﬂmﬂﬁwmﬂmaﬁﬂyﬁ”ﬂummgjﬂwuﬂﬂmﬂmwm
WinOuUIEN  Aswwn Wszmeng) $iia Tﬂmﬂuwu5'.1wanamnwum1umwnw
e luwinamuiin Wswua @szimalne) $1da 188 1uau 158 au HusIwTIN
o = gy Y maa U o o 4 =
Yoyalaglduuuaeuamw msinsizideyaldadadmssau 1dun anwd fovas Aunde
uaz14a8A81989 (Inferential  Statistics) 1AUA NATOUAWLANA A URAIYDIABINGN
U3589105 (Independent Sample T-test) HAZMINATDUANWUANAWAURALNINATIABINGY
@ w4 ' @
1/52%105 (Analysis of Variance: ANOVA) tazmsnagauanyduiussznedaulslae
AUNIDANDY ( Linear Regression Analysis)
wanisanymuImtinan daulvgidlumene e1gszning 28-32 Y aomnm
ausa MsfnEIsEAY 1.3 ogmsiiauluuiinasenin 24 1 s10'lddeidou 5,001-7,000
ym wazdmIngihouludwmishenia szduanugniudessdmsvesminaueglu
a ] 1 4 ' as = a =] 1
sgaunnfTouiaiiou “a1aulueefnis” (Engaged) uazwuwinauiianufamude
@ A ' [ ¥ 'd ' ar T ar
fladshdananennugniudossdanisegluszdvmen  1dun duam Aunsdaun

ar ¢ g 9 o 2 o o A 1 ) o ¥ o
NINUINTUYBY  MUATITHUT UDSATUBIANIT iﬂﬂﬂﬂ'ﬂﬂﬂﬁ@Nﬁﬂﬂﬂ?’]uﬁlﬂwu{ﬁﬂﬂﬂﬂﬂ'ﬁ

o o ] @

v 1 o [ o
maqwuﬂamammuﬂmﬂzgmmaﬂmzﬂuﬁaum‘l 0.05 "l@’funﬁ’mwmmmwmmnuyu

aas o @ ) o
ﬂﬂlwﬂﬂi!i]ﬂﬂ')uuﬂﬂfl'ﬂﬂﬂﬂﬁWﬁBﬂiﬁﬂJHUﬁTﬂﬂlﬂNﬁﬂ mzﬂﬂmmanwuﬂamﬂmﬂu

s ldun szaumsfine uazswlddemeu Jesodmy ﬂﬂan”lnnwﬁwaﬂmwuﬂﬁmiy

aaa o ar 1 o v
NNADANDT wﬂ'ljﬂ'l'lilﬁjﬂwuﬂﬂﬂﬁﬂfﬂivlﬁtlﬂ WA 91g ’l:TQ']'LJﬂ"]W ’E]'lQﬂ'l'iﬂ'l\‘i'l‘N HAZAMHUY

NU



241870

Independent Study Title Employee Engagement Towards Framec (Thailand)

Company Limited

Author Miss Jaruyporn Chapet

Degree Master of Business Administration

Independent Study Advisor Associate Professor Orapin Santidhirakul
ABSTRACT

The objective of this independent study was to study employee engagement at Framec
(Thailand) Co. Ltd. The data was collected from all 158 employees of Framec, using
questionnaire. And the data was statistically analyzed by frequency, percentage and mean,
including inferential statistics namely independent sample T-test, Analysis of Variance: ANOVA,
and Linear Regression.

The results of the study showed that most questionnaire respondents were male, 28-32
years old, married, with Mathayom 3 level of education. Their work period was 2-4 years and
their income/month was 5,001-7,000 baht. Most respondents worked in manufacturing.
Employee engagement was at the “engage” level and their opinions towards work, human
resource development, leadership, and organization were at the “indifferent” level. The factor
that significantly affected employee engagement at 0.05 was human resource development. The
personal factors that significantly affected overall employee engagement w:are education and

salary, while gender, age, status, work period, and position did not significantly affect employee

engagement.





