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ABSTRACT 2 3 5 7 0 4

The purposes of this study were to describe employee engagement, quality of working
life and leadership perception of teachers in transferred secondary schools of provincial
administrative organization in northern region, to compare a level of employee engagement
between transferred teachers of the educational service area and directly recruited teachers of
provincial administrative organization and to analyze the relationships between quality of
working life, leadership perception and employee engagement

By collecting data, this survey used questionnaire for 129 teachers in transferred
secondary school of provincial administrative organization in northemn region. Statics‘ methods
introduced in study are frequency, percentage, mean and standard deviation were used. In term of
statistical analysis, tools of analysis contained of One-Sample T Test statistics, Independent -
Sample Test statistics, Pearson Correlation statistics, and One-way ANOVA statisticls.

The finding were as follows:

" 1. Perception of employee engagement was found at high level in all dimensions namely
éwareness in growth rate and the future of organization, efforts to work, protection of
organization reputation, pride to be a part of organization, and maintenance of membership. The
total of quality of
working life was also at high level

2. Employee engagement of transferred teachers of the educational service area is not
rdifferent from directly recruited teachers of provincial administrative organization

3.1t was found that there was a statistically significant relationships between quality of
working life and Employee engagement of teachers in transferred secondary school of provincial
administrative organization in northern region found in all 5 aspects.

4. The relationships between leadership perception and Employee engagement of
teachers in transferred secondary school of provincial administrative organization in northern

region found with statistical significance.





