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The objective of this independent study was to study and investigate the level of
employee engagement at Innovex (Thailand) Company Limited and to study the relationship
between personal characteristics of the questionnaire respondents and the level of employee
engagement. The population of the study was manufacturing employees of Innovex (Thailand)
Company Limited. The instruments used in this study were a self-administered questionnaire and
employee engagement scale. Statistics used to analyze the data were frequency, percentage,
mean, t-test, one-way ANOVA and linear regression arithmetic,

It was found from the study that the majority of the subjects were female, 26 —
35 years old, single, with a Bachelor’s degree, with 3-5 years employment in the company, and
earned more than 9,000 baht per month. The results show that the employees demonstrated a high
level of engagement, The organization factors which affected the level of employee engagement
to organization were opinions towards work components, human resource management, and
management leadership. The personal cllafacteristic factors namely sex, age, educational

background, work period and salary did not correlate with the level of engagement.





