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Abstract _
T 167892
This research aims to study knowledge about Framework for the Accountants
in Ubonratchatani Province. In this analysis, data were collected from total register
accountants 212 cases that consist of private firm accountants’ employee, government
officials, accounting firm and teacher of accounting. The data-collecting tools are
questionnaires and deep interviews five accounting firms in Ubonratchatani. The
perfect data was analyzed by SPSS For Windows and many of statistic methods such
as frequency, percentage, average, one way ANOVA, correlation, t-test. Moreover

relevant books and journals are use for the secondary data collecting . The results of
this study could be summarized as follow:

From the 132 questionnaire’s answers were male 17.4 percent and female
82.6 percent. Most of answers (65.9 percent) were less than 30 years old and the
accounting experience average was 6.09 years of age. The most education were
bachelor degree of accounting level and working as accountant in private firms.

The board picture of knowledge about Framework in Ubonratchatani is fair
level. The average correct scores are 22 from 30 (73.33 percent). The relevance
between personal quality and knowledge about Framework is that. The education is
not relevance with knowledge in spite of, more position and more experience can
make people more knowledge about Framework.

In regard to measures of solving these problems and improves the knowledge
of accounting profession should follow up that the employers should support new
employee to have more knowledge by seminar and workshop about new accounting
standard information. Federation of Accounting Professions and the relevance
organization should provide more information matters thought out the country such as
arrange some conference and seminar in order to motivate the accounting profession
to improve their skills and knowledge. What’s more, the university should have
internship for students to improve their knowledge and apply to work in real situation.



