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The objectives of the research were to 1) study the training process of
curriculum of management skill development year 2005, and 2) evaluate the curriculum
of management skill development year 2005 by using CIPP Model. Samples were
training participants, consisting of 273 persons, while superordinate of training
participants used all the population of 77 persons. Percentage and arithmetic means

were used for analysis.

The findings were as follows. For context evaluation, the objectives of
curriculum, subjects, objectives and test assessment in each subject, activities and
duration of curriculum were appropriate at the high level. For input evaluation, trainees,
lecturers, handbook, training location, media and learning techniques, curriculum
budget and other services were appropriate at the high level. For process evaluation,
curriculum management, the assessment and the learner center, activities, evaluation,
timing, sequence and assignments were appropriate at the high level. For product
evaluation, the trainees qualification and use of knowledge from curriculum were

appropriate at the high level.





