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The purpose of this research was to study the needs of knowledge and
experierice enhancement of staff, Faculty of Education, Chiang Mai University. The
populaticn was 43 people including 22 academic staff, 6 general administrators,

4 planning officers, 4 administrative officers, 1 administrative officia!, 2 personnel
officers, 1 student relations officer, 1. foreign relations officer, and 1 finance officer.
A research instrument was a questionnaire. The obtained data were analyzed by
using percentage, mean, and standard deviation.

The research findings showed that the staff of the faculty of education,
Chiang Mai University, in general, needed to further their studies, participate in

the confcrence, have a training, and take a field trip.





