Abstract

The study entitled “Readiness for Teamwork of the Community Family Development
Center's Committee Family Development Center’aimed to investigate the roles, duties and
teamwork, attitudes towards teamwork, and relationship between personal factors and
knowledge and attitudes. The samples were 166 Committees in His Majesty the King's 80th
Birthday Anniversary, the Center of Community Family Development. The data were collected
from questionnaires. The statistical analysis was carried out by using SPSS, frequency,
percentage, standard deviation, Pearson's chi-square, t-test, F-test.

The result revealed that 53.60% of the samples were female, 38.00% aged
between 41-50 years, 36.10% having education to secondary level, 38.00% engaged in
agriculture, 44.00% having income between 5,001-10,000 baht, 47.60% working as
workers/committees, 42.80% working in a team from 2-3 years, 96.40% having
experiences in social welfare. The samples had readiness to work in a team because
theirs knowledge and attitudes towards teamwork showed at high level. It was found that
work period and work experiences in social welfare were related to knowledge with the
statistical significance at 0.05 level. The work experience in social welfare was related to
attitudes towards teamwork with the statistical significance at 0.05 level.

The recommendation was suggested that Office of Women’s Affairs and
Family Development should sign the agreement on the bilateral cooperation with the
Local Administrative Organization to build up network in developing family institution.
This network would lead to converting policies into real practices and financial support.
To register the Center of Community Family Development as juristic person or public
organization should be carried out because this could facilitate the brainstorming for
budget and support all kinds of activities of family development. The Centers should be
encouraged to formulate and clarify policies, work plans and goals. At the same time,
members of the Centers must be educated in other matters apart from roles, duties and
teamwork. The meetings needed the continual organization and complete attendance.

To assure the complete attendance, the annual calendar should be published.






