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? Universal Declaration of Human Rights Article 23(4) “Everyone has the right to
form and to join trade unions for the protection of his interests.”
"N AngndnglavitsssnngeT @113 RAAART | (LBNANINIIADUTY AN

NOUNIELLTINTU waef 8-15,2548), 1. 250-252.

4 o

Faeruynyresdszinalne Guldfuaindnrainadnfae dns Ny tusaws

a9 a v o q

21Tl w./.2493 1ilusumn

a o

* unils gaae , ANBUUBITY ,(NPIMWNUIUAT | AAINANWITYDUTY, 2537), W.62.



34

%

ATNTURaUAUIMNNzaNNasATINFanT IRl ° waziTyafAsusesNaulalunismineun

o

'
a v o

=1 dld [ 3| dl 1 v dl v VYo 1 3| = !
ﬂmﬁ??ﬂLL@ZLﬂinW\‘]WﬂI@iN')W@SLﬂuLﬁ‘ﬂ\ﬁJﬂ\‘]ﬂ’]@’]ﬂ‘i’l[ﬂ’ﬂ\ﬂﬂﬁ‘ﬂ'ﬂﬁl’]\‘]L‘ﬂuﬁ‘i‘ﬁ‘N e lANvniu

(A

o PRy ' | o ' dl Yy v o o PR
@qﬁ?UQunINQMQWLcl’lf]ﬂutﬂﬂill@’]LLuﬂﬂquLLMﬂmq\iiuL?@\iiﬂ °'| Qﬂ@qﬂmﬂﬂﬂﬂquLﬂu@%VIQW@
o o o = o ~ o o = y v o
AMNTURAULLAZATALATI Nﬁﬂqqgﬂqﬁ‘wqﬂ’]umﬂ@@ﬂﬂﬂLL@zgﬂfﬁﬂl@quﬁ ?Qﬂﬂﬂuqﬂ@’]\ﬂﬂ@ﬂﬁlﬁ

Taniagnansynauat eminnaniunaclgfunisaiuayuisanarsanlandagnanalilavinau

' 1%
= a

Tusziungeau Teeldegnialddeiansanla o wanainaueglauazauainmm  fariy

wigdvasliarnnsalondraninnisauaesgninslaslsmainaniugsisssuld wanani

o

NAMNMAINANIUINIUIENINU TN A AERNENIATEHTNA IAN UATIMUEITN (atTtya)

o

o

WigaNNTiniusesd@ns lunisnesvesAnsivrasdneuiadsuazelnagnang Inasestsriu

&9

—

ANBUAINANYNAUNAZNAFIAUNINULINTUUATANHNNTNENFINALAUN INUI LN D AQLATH

q

wazAupsadnasrlamirasnunivasegiauazdean Inali@nsunanninusssunazl s

v dl 4 1 = 1 1 Yy o o dl ¥ o % % aNa a
i lFetugtiegnelidedninlauenanildiuualdlaangunne  gnd1elansly

® International Covenant on Economic,Social and Cultural Rights Article 6
“1. The States Parties to the present Covenant recognize the right to work, which includes
the right of everyone to the opportunity to gain his living by work which he freely chooses or
accepts, and will take appropriate steps to safeguard this right.”

" International Covenant on Economic,Social and Cultural Rights Article 7

“The States Parties to the present Covenant recognize the right of everyone to the
enjoyment of just and favourable conditions of work which ensure, in particular :

(a) Remuneration which provides all workers, a minimum, with:

(i) Fair wages and equal remuneration for work of equal value without
distinction of any kind, in particular women being guaranteed conditions
of work not inferior to those enjoyed by men, with equal pay for equal
work;

(ii) A decent living for themselves and their families in accordance with the
provisions of the present Covenant

(b) Safe and healthy working conditions;

(c) Equal opportunity for everyone to be promoted in his employment to and

appropriate higher level, subject to no considerations other than those of seniority and

competence; .............
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® International Covenant on Economic, Social and Cultural Rights Article 8
“The States Parties to the present Covenant recognize the right undertake to ensure :

(a) The right of everyone to form trade unions and join the trade union of his
choice, subject only to the rules of the organization concerned, for the promotion and
protection of his economic and social interests. No restrictions may be placed on the
exercise of this right other than those prescribed by law and which are necessary in a
democratic society in the interests of national security or public order or for the protection of
the rights and freedoms of others;

(b) The right of trade unions to establish national federations or confederations
and the right of the latter to form or join international trade-union organizations;

(c) The right of trade unions to function freely subject to no limitations other than
those prescribed by law and which are necessary in a democratic society in the interests of
national security or public order or for the protection of the rights and freedoms of others;

(d) The right to strike, provided that it is exercised in conformity with the laws of
the particular country.

® International Covenant on Civil and Political Rights Article 22
“1. Everyone shall have the right to freedom of association with others, including the to

form and join trade unions for the protection of his interests.”
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