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The objective of this research is to identify the opinions of personnel at
all three levels regarding the actual and expected situations of the learning
organization of four different schools being administered under St. Ga.: ¢l’3
Foundation, Thailand. The three levels consisted of top management, middle
line management and personnel at operating level. The four schools all in
Bangkok and its vicinity were Assumption Bangkok, St. Gabriel’s College,
Assumption Thonburi and Assumption Samutprakarn. Five factors,
concerning the learning organization principle, were personal mastery, mental
models, shared vision, team learning and systems thinking.

A population of 381 people responded to a questionnaire the data from
which were analyzed utilizing frequency, percentage, standard deviation

(S.D.) and t-test.

The findings revealed that all personnel in the study have greater
expection to the learning organization atmosphere than the actual situation.
In rank order from the highest to the lowest level of expectation identified
were personal mastery, team learning, shared vision, mental models and

systems thinking .





