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The aim of this study is to (1) study the factors influencing work
behaviors of government officials at the Budget Bureau and (2) to construct
the predictive equation that have affected work behaviors of government
officials at the Budget Bureau. Three hundred and two budget analysts, class
third to seventh ranks, from the Bureau were sampled using a questionnaire.
The study concentrates on four aspects of employee behavior. The first aspect
contains 4 questions developing for the employees’ personal characteristics,
including age, status, education and length of service. The second part of the
study contains 39 questions, which has reliability factor at 0.9485, to

determine employees’ attitude toward performance appraisal. The third area
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comprise 23 questions measuring employee commitment to the Bureau. The
questions has reliability factor at 0.9222. The final aspect consists of 36
questions concentrates on employee work behavior. Those questions show the
factor of reliability at 0.9196.

The results of the second aspect of the study demonstrate a mixed
attitude toward performance appraisal. However the third aspect of the study
clearly shows a high degree of commitment to the Bureau. The last aspect
shows that officials work behavior is in a good level. The results indicate that
good work behavior is directly to elderness, high level of education, longer
length of service and married officials. Moreover those officials who have a
good level of work behavior have good attitude toward performance appraisal
and a high organizational commitment. The study also shows that the married
eider officials have a relationship with longer length of service.

Data collected were analyzed by a computer program SPSS for
Windows version 11.0 and the Stepwise Multiple Regression method
demonstrates that the possible variables for work behaviors of government
officials at the Budget Bureau are the organizational commitment such as the
willingness, length of service, education and the attitude toward performance
appraisal from superior. From the study the equation can be predicted as

follow;

Y = 46.547 + 1.832 (willingness of employees) + 5.713 (Iength of service)

+3.678 (education) + 0.298 (performance appraisal from superior)



