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TE 151343

Section 4 of the Employment Protection Act B.E. 2541 (1998) specified
scopes of usage of the Act and specifically listed the types of businesses to be
controlled wholly or partially under the Act. The Ministerial Regulation (B.E.
2541) (1998) also provided protection of employees working with non profit
seeking businesses limitedly on the payment.

The Employment Protection Act B.E. 2541 (1998) which specified
scopes of usage of the Act, therefore has no provisions for employees working
with non profit seeking businesses to be protected even under the minimum
standard of the employment law.

The writer of this thesis had studied all related problems, impacts, and
guidelines for the protection of those employees and also suggested
amendments of laws and ministerial regulations related to employees working

with non profit seeking businesses and finally found that
The usages of the Employment Protection Act and related ministerial

regulations resulted in the unfair treatment on protection of those employees. In
another word, the Employment Protection Act B.E. 2541 (1998), which has no
provisions for employees working with non profit seeking businesses to be
proiected even under the minimum standard of the employment law, does not
protect those employees and also is considered as a gap in employment laws
allowing those employees to be taken advantage by their employers.

This thesis also suggestcd the amendment and additions to the
Employment Protection Act B.E. 2541 (1998) and ministerial regulations
related to employees working with non profit seeking businesses to be highly

beneficial to the development of those employees and our nation.



