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The objectives of this study are as follows: (1) to compare the levels
of good corporate governance adoption among The Siam Cement Group’s
managers who have different biosocial factors and five-factor model of
personality; (2) to study correlation between media exposure of good
corporate governance concept and the attitude of innovation adoption on
good corporate governance of The Siam Cement Group’s managers; and
(3) to study the factors affecting that anticipate the levels of good corporate
governance adoption of The Siam Cement Group’s managers. Samples of

this study were 283 middle and beginning managers of The Siam Cement

Group. The study tools include the questionnaires on biosocial factors,
five-factor model of personality, media exposure of good corporate
governance concept, attitude of innovation adoption, knowledge of good
corporate governaiice concept, and behavior on good corporate governance.
Data were analyzed by computer program to calculate percentage, average,
standard deviation, t-test hypothesis, correlation test and multiple regression.
The results of the study are summarized as follows: (1) the managers of The
Siam Cement Group who have some different factors of biosocial factors such
as age, level of education, and work experiences have different gcod corporate
governance adoption with statistical significance at 0.05: (2) the managers of
The Siam Cement Group who have different factors of five-factor model of
personality have different good corporate governance adoption with statistical
significance at 0.05; (3) there is positive correlation between media exposure
of good corporate governance concept and good corporate governanuce
adoption with statistical significance at 0.01; (4) there is positive correlation
between attitude of innovation adoption and good corporate governance
adoption with statistical significance at 0.01; (5) neuroticism,
conscientiousness, and attitude of innovation adoption can anticipate up

to 32.5 percent of good corporate governance adoption whereas neuroticism

1s the best variable for the anticipation.





