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(M3F0uiAI0AUBI) = 0.168 (STAUMSANYI) + 0.492 (UTTHINADIANT)
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The objectives of this research are as follows: (1) to compare the
levels of self-directed learning readiness of corporate employees who have
different personal factors and work in different organizational climate, (2) to
study relationships between personal factors and organizational climate on
self-directed learning readiness of corporate employees, and (3) anticipate the
levels of self-direcied learning readiness from personal factors and
organizational climate. Samples of this study were 266 blue-collar workers in
securities organizations. The research tools include the questionnaires on
personal factors, organizational climate, and self-directed learning readiness.

Data were analyzed by computer program to calculate percentage, average,

standard deviation, t-test hypothesis, correlation test and multiple regression.
The results of the research are summarized as follows: (1) there is no
significant difference in the levels of self-directed learning readiness between
male and female employees, (2) there is no significant difference in the levels
of self-directed learning readiness bétween employees with different ages, (3)
graduated employees have higher levels of self-directed learning readiness
than undergraduate employees, with statistical significance at 0.05, (4)
employees perceiving positive organizational climate have higher levels of
seif-directed learning readiness than those perceiving negative organizational
climate with statistical significance at 0.05, (5) there are positive relationships
between organizational climaie and self-directed learning readiness with
statistical significance at 0.05, (6) there are no positive relationship between
ages and self-directed learning readiness, and (7) educational levels and
organizational climate can anticipate up to 26 percent of self-directed learning
readiness whereas organizational climate is the best variable for the

anticipation. The standard equaticn of the anticipation is as below:

(self-directed learning) = 0.168 (educational level) +

0.492 (organizational climate)





