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The objectives of this research were as follows:

To idenitify the needs, suitable procedures and recoinniendaticns for
improvement of self-development of instructors at Mahanakomn University of
Technology Faculty of Enginecring.

To gain understanding of problems incurred from such needs.

The subject population included afl 216 Faculty of Engineering instructors in
the 2002 academic year.

The instrument used was a specifically designed questionnaire consisting of
five-scaled evaluation and open-ended questions. The percentage return was 179 out
of 216 for a return rate of 82.88 percent. Percentage, means, standard deviation,

content synthesis and frequency analysis were used to analyze the data so obtained.

The findings of this study indicated the following:

1. The instructors’overall need for self-development of the instructors were at
a high level.

2. Three suitable methods that helped to achieve their goals were identified as
the University’s policies and support, methods of self-development and its procedures;
all of them were at a moderate level.

3. Overall, the instructors perceived the problems as moderate.

4. Recommendations were given as follows:

4.1 Instructors need to have more time for research continuity.
4.2 Suitable procedures identified with high trequencies were
4.2.1 clearer policies and less complicated procedures;
4.2.2 more short course trairing on teaching strategies;
4.2.3 a set-up of a research funding committee for more effective
implementation;

4.2.4 simpiiﬁcation of formalities for research budget.





