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ABSTRACT

‘The pﬁropse of this researcb was to study the leadership
Styles.and ébilitieé in ward management of head nurses iﬁ government
hbspitals in bangkok metropolis. The research also covered the
studies of the relationship'bezween tﬁe leadership styles and abilities
in ward management of head nurses in‘goyernment héspitals in bangkok

metropolis.

The selected samples were one hundred‘and sixty-nine head
nurses frdﬁ llvgovernmént hospitals in bangkok metroplis. The
research instruments were two forms of ques tionnaire, one was
leadership styles, and the other form was abilities in Ward Mahagement.
Variogs. sfatistical me thods na;ély the'percentages, the mean, the

standard diviation, the fishes exact test, ant t-test were used for

data analysis.



The Majors Findings

1. fThere was no relafionship between leadership styles and
11t1es in ward management of head nurses at 0. 05 statistical

i'ficant level. Therefore the hypothesis was not acceoted.,

2. ,The'head nureesvexpressed three‘leadership styles :
A ratic, autocratlc, and lelssez—falre. The score of democratic
eadershlp style was hlghest

3.;«Almost head nurses (98.82 percent) were democratic

tship Style. oy
4. There were only two ablllty levels in ward management

£ head nurses, the highest level and the middle level There was ho

5. All head nurses were democratic leadershlp style in two
abillty levels, the difference was at 0. 001 statistical 51gn1f1cant

evel._ That was the abilities in ward management did not concern

‘with the leadership styles of head nurses.



