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The purposes of this study are to explore personality type and work-
related stress among judges at court of first instance. The samplesize is 194
judges of the office of the court of justice region 1. They work in Provincial
Court, Xwaeng Court and Provincial Court Juvenile and Family Division
combine 16 Courts. The research tools are : (1) Personal Data
Questionnaire, (2) Myer-Briggs Type Indicater (MBTI ) form G and (3)
Work-Related Stress Questionnaire. Data is analyzed by frequency, percentile,
mean, standard—deviation, t-test and One-way ANOVA .

The findings are as follow :
1. Personality types of the judges are ISTJ and ESTJ more than other

types.

2. Over all judges have low level of work-related stress.

3. Judges of ISTJ, ESTJ, ENTJ and INTJ (which are the ideal types of
judges) do not differ with other types of personality in terms of worked-

related stress.

4. Levels of worked-related stress of judges do not differ in terms of

sex, age, years at work as judges and places at work.
5. Levels of worked-related stress of judges differ at P< .05 level of

significance in terms of years at work and work positions.



