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The research purpose are to compare the job satisfaction of employees
in the government pharmaceutical organization classified by independent
variables, to analyze the influcncing factors in their work leading to job
satisfaction and to construct the predict equation of job satisfaction. The total
sample were 330 deviled into two groups, 71 administrative staffs and 259
staffs. Questionnaires were employed for data coilection, reliability = 0.75,
research finds were as the follows;

1. The period of salary promotion of the staff has the significantly
statistical difference at the level .05. The 3 years working period staffs had the

significally statistical difference of a salary satisfaction from the 2 years or





