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ABSTRACT
TE 158241

The purpose of this cross-sectional survey research was to study the level of transformational

leadership , administrative  performance and relationship between  transformational leadership and

administrative performance of primary care unit chiefs in Nakhon Ratchasima Province. The sample
was 178 primary care unit chiefs, 301 health personnei, selected by using the systematic random
sampling. The research instrument was the questionnaire transformational leadership as perceived by
health personnel and administrative performance of primary care unit chiefs which wert approved their
content validity by three experts. Cronbach’s alpha coefficient ‘was uscd io test their reiiabilities. The
coefficients of both questionnaires were .97 and .91, respectively. The questionnaires were distributed by
the researcher and by mail. The data were then analyzed by using frequency, percentage, median, mean,
standard deviations, 95% confidence interval and Multiple Logistic Regression was transformational
leadership associated with the administrative performance. The finding were summarized as follows :

The overall transformational Icadership of primary - care unit chiefs were moderate
(Y =133.45, SD =23.96) and each dimension were moderate too.

The overall administrative performancc of  primary care unit chiefs were moderate
(7 =181.27,SD=16.32 ) and each dinmension were moderate too.

The transformational leadership of primary care unit chiefs had not a statistically significant
relationship and administrative performance, transformational lcadership highest level 1.9 times miore
than transformational leadership lowest level (95% Cl:0.4 - 7.8).

The research findings suggest that primary care unit chiefs should realize the importancc of

transformational leadership and enhance their transformational lcadership. As a result, they could

encourage and motivate health person to accomplish organizational goals.



