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The purposes of this research were to study: (1) the comparison of
self-concept at work, work-related values and organization commitment
between Thai and Japanese employees; (2) the factors predicting organization
commitment such as individual factors, self-concept at work and work-related
value of Thai and Japanese employees. A sample group of 740 Thai and
Japanese employees in Thai-Japanese Joint Management Organization (both
in Thailand and Japan) were asked to complete a four-part questionnaire:

individual characteristics, self-concept at work, work-related values and

organizational commitment. The data obtained were analyzed by computer
for percentage, average, standard deviation, t-test correlation and multiple
regression.

The results from the study were as follows:

(1) Self-concept at work and work-related values between Thai and
Japanese employees differed as Thai employees had higher self-concept at
work and work-related values than Japanese employees at the 0.5 level.

(2) Thai and Japanese employees who had higher level of self-concept
at work and work-related values had higher organizational commitment than
those who had lower self-concept at work and work-related values at the 0.5
level.

(3) Thai employees had higher organizational commitment than
Japanese employees in every aspects as the belief in and acceptance of the
major values and goals of the organization, the degree of willingness to exert
high levels of effort for the organization and the extent to which an employee
demonstrates a strong desire to remain a member of the organization, which
did not comply with the hypothesis.

(4) Individual characteristics, self-concept at work and work-related
values could be used to partly predict organizational commitment.

(5) Race was the factor which could predict organizational

commitment for employees.





