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The research on “Bureaucratic Reform Toward Permanent Secretary
Officials, Ministry of Public Health” the objectives of this thesis is 1) To study
opinions of officials on the implication of bureaucratic reform on performance
efficiency and effectiveness of the Permanent Secretary Officials, Ministry
of Public Health, 2) To study opinions cn implication of bureaucratic reform
on courage and self-confidence of the Permanent Secretary Officials, Ministry
of Public Health, 3) To compare opinions of officials with potential for
implication, by age, gender, educational level, position, work experience,

income, and perception on bureaucratic reform.

The results are summarized as follow:

1. Most of the Permanent Secretary Officials, Ministry of Public Health
had moderate level of perception and high level of opinion on bureaucratic
reform.

2. Officials with different age, educational level, work experience,
income didn’t have different opinions on implications of bureaucratic reform.

3. Officials with different gender, position and perception on

bureaucratic reform had different opinions on implications of bureaucratic

reform.



