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The purposes of this qualitative research were: 1) to study the
theoretical framework in human resource development of the Three Sound
theory, 2) to examine its application to human resource development and
3) to identify the results thereof.

The data for this study were collected from various documents and
books, and from an open-ended questionnaire administered to 40 trainces who
attended the human resource development programs. The information was

also obtained from an interview with Captain Professor Dr. Chitchomnong
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Suparp and his acquaintances. Content analysis was used to analyze the data
and presented descriptively and analytically.

The findings of the study were as follows:

1. Captain Professor Dr. Chitchomnong Suparp’s theoretical
framework of the Three Sound theory was based on the belief that all living
beings were capable of being developed according to their own deeds. There
were two aspects of his theory: the Worldly aspect and the Dharma aspect.
According to the Worldly aspect, men could be developed through an
understanding of the diplomatic procedure which involved the arts of
speaking, giving speech and negotiation. As for the Dharma aspect, men could
be developed through the understanding of the teachings of the Buddha.

The Three Sound theory concemed(3 parts: sound mind, sound body and
sound speech. Captain Professor Dr. Chitchomnong emphasized that all men
could develop themselves if they embraced the teachings of the Buddha and
followed the basic ethical guidelines involving right mind, right action and
right speech.

2. As for the application of the Three Sound theory to human resource
development, Captain Professor Dr. Chitchomnong focused on 2 main parts:
self-development and working development. According to the self-
development, he believed that if men followed the Buddha’s Precepts--
refrain from killing, stealing and sexual misconduct--and applied that
understanding to their everyday lives, they could be developed. This

improvement included their personality, minds and positive motives. As for
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the working-development, Captain Professor Dr. Chitchomnong used the
training technique of lecture and modern lecture emphasizing an application
of the Three Sound theory to human resource development. The training also
involved personality development such as how to properly stand, walk, sit,
speak and gesture. The Five Precepts were the basic ethical guidelines for the
trainees to follow in order to gain positive attitude in working development.

3. As for the results of using the Three Sound theory in human resource
development, it was found that the trainees who had attended the program
changed their behavior in both self-development and working-development in
the following 3 aspects:

3.1 Action development: the trainees’ personality positively
improved. They were able to control themselves by becoming more patient
and to display appropriate gestures.

3.2 Speech development: the trainees were able to adjust their
gestures while interacting with others or giving speech. They could also
present information correctly and properly.

3.3 Mind development: the trainees could integrate the Five Precepts
into their everyday lives. They practiced meditation, learned to donate more,
and applied the ethical approach to help them understand others. They also
developed positive attitude towards their organization and were ready to

devote themselves to their work.



