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The act of establishment of labour court and labour cases
procedure B.E.2522, Section 54, paragraph two stipulates that any party
in a labour case is prohibited to file an appeal against the matter of
fact. The main purpose of such is to expedite the labour proceedings of
court. It is mostly found that, however, more than 90% of the labour
problems are the problems in entirely connection with the matter of
fact. In addition, some associate judges of the labour court are neither
lack of legal expert knowledge nor experience on case trial resulting
mis-consideration of the facts and thus effecting an unfair judgment to
the party of the case. From the foregoing study on the said problem,
the suggestion hereby be given that a competent person being elected as
an associate judge in the labour court should require proficient legal

knowledge; an entrance examination for selection of the qualified person
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be hold under the conditions and qualifications set forth by the labour
court. This would help screen and select the qualified associate judge
who would have standard legal knowledge. Apart from the above, an
appeal against some issues of fact to the supreme court in the labour
cases should be granted so that the relevant party would have obtained

the actual and real justice in the case
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