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The purposes of this study were to study the Panjavrattana Plastic’s
employees work satisfaction level on the major principles of Total Productive
Maintenance (TPM) and to compare the work satisfaction level on the major
principles of TPM which implemented by the Panjawattana Plastic’s employees
who differed in gender, age. educational level and working period. A sample
of two hundred and sixty-five employees were selected from the population of
seven hundred and eighty-four. Percentage, mean, standard deviation and

one-way analysis of variance were utilized to analyze the data.
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The findings of this research indicated that :

1. The work satisfaction level on the major princinles of TPM which
implemented by Panjawattana Plastic’s employees were moderated on the
overall and each individual principle such as education and training,
autonomous maintenance, specific improvement, planned maintenance, safety
and environment management, quality maintenance, initial control and
efficient adminisiration.

2. No significant differences in the work sausfaction level on al! major
principles of TPM which implemented by Panjawattana Plastic’s employees
were found when compared between groups of gender, age and working period
with the statistical level of .05. But there were significant differences in the
work satisfaction levels on all major principles of TPM at the differences
eaucation level of Panjawattana Plastic’s employees. When consider on each
individual principle of TPM, the significant differences in the work
satisfaction levels were found at the statistical level of .05 if compare among
employees who. differed in gender, education and working period as the
following. The employees who differed in gender were found the significant
differences in work satisfaction level on the principles of education and
traiing. The employees who differed in education were found on the
principle of education and training, quality maintenance, initial control and
efficient administration for the employees who differed in working period
were found the significant differences on education and training, safety and

environment and efficient administration. Beside the above there were no

significant differences in the work satisfaction level with the statistical level

of .05.





