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The purposes of this research were as follow: (1) to study personnel
administration systems of The office of Judiciary about the evaluation for the
promotion to co-positions; (2) to study the problem and limitation concerning the
evaluation for the promotion to co-positions; and (3) to study the opinion of court
officials position couri officer about the evaluation for the promotion to co-positions.
The methods of this study are document research, indept interview of 6 officers who
work for the promotion and survey research. The questionaire is used to collect the
necessary information from the targeted samples of court officers p.c. 1-3 and 4. The
population of 205 people responded to a questionaire the data from which were
analyzed utilizing frequency, percentage, mean, standard deviation, minimum,

maximum, t-test and One-way ANOVA.
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The result of this research can be summarized as follow:

1. Cnterions to promotion assessment in co-position level are period of
working, education, emolument and assessment result.

2. The evaluation for the promotion to co-positions could not improved to be
suitable to the principle of competency and assessment form could not be showcase of
level of realistically working of auditee.

3. In overall, court officials position court officers p.c. 1-3 and 4 agree with
four aspects which comprise the assessment criterion aspect, assessor aspect, good
level assessment result aspect and medium level of assessment method aspect that are

used for evaluation for promotion in the co-position level.





