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The proposes of the thesis on Social Accountability for Employers and the
Labour Protection Act B. E. 1998 are to study the concept and background of
standards on Social Accountability, to study the relations between labour standards
and international trade and to compare the Labour Protection Act B. E. 1998,
labour standards of the International Labour Organization (ILO) and concerned
laws of other selected countries. Problems concerning the Social Accountability in
labour issue directly and indirectly applied by Thailand and the impacts of such
problems on employees, employers and society were analyzed. The results were
taken to be the source for proposing the revision and edition of the Labour
Protection Act B. E. 1998 suitable for Thailand and social changing and to be

extended its scope of protection.
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It’s found that the Social Accountability accepted by all countries and
parties concerned is the labour standards of ILO. The accepted ILO labour
standards take the form of Conventions no.87 conceming Freedom of Association,
no.98 concerning the Right to Organise and Collective Bargaining, no.29
concemning Forced or Compulsory Labour, no.105 concerning Abolition of
Forced Labour, no.100

concerning Equal Remuneration, no.111 conceming Discrimination
(Employment and Occupation), no.138 concerning Minimum Age and no.182
concemning Worst Forms of Child Labour. This group of Conventions is the
fundamental labour standards of ILO. Such standards have been taken to be
the instrument of protectionism of developed countries such as the General
System of Preference (GSP) and the Social Accountability 8000--SA 8000.

As the Member State of ILO, Thailand ratified 14 ILO Conventions. 5
of them are fundamental labour standards. Effect given by the ratification, the
Government has revised the labour laws to be compatible with international
standards. During the process of labour law revision, the complaints on the
abuse of workers’ rights in Thailand are lodged. In effect, Thailand has been
threatened regarding to GSP by developed countries. Looking forward, the
complaints on the abuse of workers’ rights may be focused because there are
some problems of labour protection in Thailand such as the problems on child
labour or occupational safety and health etc. In comparing the Labour Protection
Act B.E. 1998 with labour laws of selected foreign countries in the fields of

child labour, forced labour, working hours, remuneration, non-discrimination in
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employment and occupational safety and health, it’s found that the provisions
of the Act are standardised in overall. Practically, the working condition and
working employment in Thailand are not conformed completely to the Act.
Some certain labour issues can not be clarified by the Act. In instance of such
issues are the discrimination in employment, the sexual harassment or the
protection of employees effected with HIV etc.

Accordingly, the proposals on the revision and edition of labour laws in
some certain issues in order to raise the labour protection standards are presented
in this thesis. For the most success, employers and employees have to comply
with the labour laws. Consequently, the employees will receive all benefits in
according to the labour laws and the developed countries will unable to take

the labour issue as the instrument of protectionism.





