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48252312 : MAJOR : EDUCATIONAL ADMINISTRATION
KEY WORD : WORK SELF - CONCEPT /ORGANIZATIONAL COMMITMENT /THAI ROYAL
NAVAL OFFICERS
YUTTHANA CHITBANCHONG : WORK SELF - CONCEPT AND ORGANIZATIONAL
COMMITMENT OF THAI ROYAL NAVAL OFFICERS AT NAVAL EDUCATION DEPARTMENT ROYAL
THAI NAVY. THESIS ADVISORS : ASST.PROF.PRASERT INTARAK, Ed.D, ASSOC.PROF.SIRICHAI
CHINATANGKUL, Ph.D. AND SARIYA SUKHABANLJ, Ph.D. 162 pp.

The purposes of this research were to find 1) work self — concept of Thai Royal Naval
Officers at Naval Education Department, Royal Thai Navy. 2) the organizational commitment of
Thai Royal Naval Officers at Naval Education Department, Royal Thai Navy. 3) the relationship
between work self - concept and organizational commitment of Thai Royal Naval Officers at Naval
Education Department, Royal Thai Navy. The samples of this research were 300 Thai Royal Naval
Officers at Naval Education Department, Royal Thai Navy. The research instrument was a
questionnaire concerning work self - concept of Thai Royal Naval Officers based on Rindskopf
viewpoint and organizational commitment of Thai Royal Naval Officers based on Meyer and Allen
viewpoint. The statistical treatments were frequency, percentage, mean, standard deviation, and
pearson’s product moment correlation coefficient.

The research findings revealed as follow:

1.Work self - concept of Thai Royal Naval Officers at Naval Education Department, Royal
Thai Navy, as a whole and each aspect was at a high level, ranking from the highest to the lowest:
job involvement, co-worker relations, competence, control, challenge and Boss relations.

2.The organizational commitment of Thai Royal Naval Officers at Naval Education
Department, Royal Thai Navy, as a whole and as each aspect was at a high level. When
considering each aspect, two aspects were at a high level, affective commitment and normative
commitment. For the continuance commitment was found at moderate level.

3. There was significant relation between work self-concept and organizational commitment
of Thai Royal Naval Officers at Naval Education Department, Royal Thai Navy, in overall and each

aspect except continuance commitment was negative relation at .01 level of significant.

Department of Educational Administration Graduate School, Silpakorn University Academic Year 2008

Student's signature

Thesis Advisors' signature 1 2 3
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commitment,” Human Resource Management Review 1 (1991) : 61-89.

‘P, Meyer and N.J. Allen, “The Measurement and Antecedents of Affective

Continuance and Normative Commitment to the Organization,” Journal of Occupational
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LNTUTR AU TNAFNLNWRNLNNNT LT PR NSNS NI NENALIFFUAT LN 1954, 2543), 25.
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John Hattie, Self-Concept, 1992, 'mxmxﬂuzgﬁl'a‘ﬁ VUMW, m:‘ﬂi::qﬂm
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AMNUNIEURIDANIUNAUNIRI9IU (Work Self - Concept)
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“RB. Burns, The Self Concept in Theory, Measurement, Development, and

Behavior (London; New York : Longman, 1979), 148-149.

“EB. Hurlock, Personality Development (New York : McGraw Hill Book Company,

1974), 126.
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AANTUNALN1TYN9U
(Work Self - Concept)
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1 ; Laurie Hopp Rindskopf, “Theoretical Development and Measurement of Work

Self-Concept” (Proquest-Dissertaion Abstract, 1995), 30.

AIUANNANAUSALTINENOY HunsiufuariesnueraduiusnIngsmdng
o o 4 1% v o 1 A va a
putesiuiauieulugiunislianfinmacndoamae mnulnddnatinauuuazaay
v =K a o o Y o o dl a d%/ [ o £
13914la santennsuansean nisidnuiuiallus uduiusnmiifiatuiuianineuay
i v

AINAABNYANIINTLAAIRANTIIWNILINUAZNNAL

ATUAMNANWUSNLULNAUTINIU Tun1sfufuaruesnuessdaduiusnin

1 o dl ] % Y o 1 A v a
sendnanueiuivausagulusunsliAEnwmndaiae Avnlnddaatinaus
v = = o o % v A a X

wazAanldansla sautenisuanseen n1sddauluiAllud udniusnInAAnaY
INOUTINI AT AINAR BN AN THTILAAIANTIT TN INLINUAZN9AL

pruaNssaMWlun1svineu unisfufauiesseanssnnmmisanNaInng
Tun199inuaeyARATILISENaLAEAMNE ANNDTIR ANNEIUNTY LAZAIINAR LHALARAR
[ = o Y o < ! o o 3 IS ¥ dl
SuFinnuesiiaauanunnlunisinaulddsadenazuaniuliiyanainauniannag

= yva ' o o a = a va Y a
Bauiddlud o lunrsWmundnenintesauuasiiausegalanasdjismauliiinng

L1l

1sLANBANNINTU



24

AIUNITAIUANIIU NITATLANIIUNTEAINAINTT TUNNIdANTs9ulAdae
| [ % dl d‘ | rd‘ a dy A a d‘
MULa AN H U 1B ARANITAIIUNAINITDAILANLUANITUINLA AT YTBLTNNTINUN
IaFunaumanglfadeddasy arunsadndulaud latlyuniiaainnisinanuldfanuies
1 a ' A = 98 o o vt =
AIUNITHAIUTINIUUY NsyARaR AN ANy N AL BLAriANd 19Ty
] o o aa val ] 1 [~1 all o Y a a
Aud Ay 1eTan uaznislddoudonluenaenuat1uAny azinliiiaaugilaly
dl Yas dl a va 1 <
NuAlTUNa UM EwazL s uN Az TR e WANAIINAINITD
. . 4 . d - o
AIUAMNNINIE L UIY ANTeTRYARadINTilasuuavdwvnnisnin

a d? [~] a o [ = 1 a b % £ 0'/
WeawfudnAdsyandu warinasanauiasyfinoutl Anuduas ey

13 [ o o
a9AlsznauuaId ANTUNAY

{31905 (Rogers) AuLisdmnluirnizailuanufantinAnnaaiunuedudnusinge sl
1.ANUANANYIBIAULENTLAYNANONEHA (academic value) Fﬁfammiﬁmﬁi@mmm
Tusnuamiloynyn Bdan19Beu wseqela usenadunietinu nsuasdwRasfuauaini e
A al
N17LABNANTN
2.611n13U5usan19a1sNnd (emotional  adjustment) ﬁﬂmmgf”ﬁﬂﬁi@mmmmu
ANHNAAUNINANINAT ANNTANTIIA ANAT ANNLATEA ANMITDULNE
3.64NUANNANAUTIZUINYAAA (interpersonal relationship) ABAINIANGDALLES
Tusupuduiusiugan uazanuaiunsalunisauiven”
1aa (Wylie) TaanuunansaiziazesAlsznauaasd nulusidiin Useneudae
1.amnTuiAiniuass (actual  self-concept)  UNNEDN FiAUARUATAIMNTANG
” = 3| 1 3| v 1 = [~ %
“RLLE Aalas iuauadnels i nasReauaaanied 1y auewduaun usy

a a o a

AANTURANANANITNAT Tunaan e st

o

1.1 “Aee” NFuFFeAuLea (private self-concept) AB NNYARATLITINALLEY

Wuauasigls
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UUNANENAEFTUATUNT 198, 2530 ), 7.
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*R.C. Wylie, Handbook and Personality Theories and Research (Chicago :

Rank Mc Nally Company, 1968), 741.
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*RB. Burns, The Self Concept in Theory, Measurement, Development, and

Behaviour (London ; New York : Longman, 1979), 2-5.
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RELIABILITY ANALYSIS - SCALE (ALPHA)

ltem-total Statistics

Scale Scale Corrected

Mean Variance Item- Alpha

if ltem if ltem Total if ltem

Deleted Deleted  Correlation Deleted
X1 181.5667 372.9437 1245 .9039
X2 181.7000  352.4241 .6880 .8955
X3 181.3667  355.2057 AT70 .8983
X4 181.1333  358.3264 .7355 .8961
X5 181.3333  360.8506 5099 .8980
X6 181.5667  381.2885  -.0375 9045
X7 181.0333 364.9299 .5594 .8981
X8 181.7667 378.0471 .0419 .9039
X9 180.9667  366.6540 5737 .8984
X10 182.0667 371.0989 .1656 .9032
X11 181.6667  352.0230 5908 .8965
X12 181.6667 364.7816 4602 .8987
X13 181.4333  369.8402 .3780 .8998
X14 181.5000  366.9483 .3518 .8999
X15 181.1667  366.9023 .3481 .9000
X16 181.0333  372.7920 1901 9019
X17 182.0667  376.9609 .0530 9045
X18 181.1667 364.1437 5126 .8983
X19 181.6333  351.5506 6569 .8957
X20 181.6667  363.1954 5091 .8982

X21 181.1333 361.6368 .5870 8975



X22
X23
X24
X25
X26
X27
X28
X29
X30
X31
X32
X33
X34
X35
X36
X37
X38
X39
X40
X41
X42
X43
X44
X45
X46
X47
X48

181.6000
181.6000
181.6667
181.3667
181.2667
181.3667
181.3333
181.8333
181.2000
181.3333
182.0000
182.1667
182.0000
181.3333
182.1333
181.7000
181.6000
181.8000
181.6000
181.6000
181.5000
181.6000
181.4000
181.5667
181.2000
181.7333
181.6667

360.8690
365.6966
361.8851
365.3437
368.2023
366.9989
368.2989
378.9023
364.3724
363.8161
369.7241
371.3161
365.2414
369.2644
377.3609
359.2517
360.0414
365.3379
358.7310
363.5586
362.8793
352.6621
367.0069
373.9092
367.8897
373.9954
366.3678

Reliability Coefficients (X)

N of Cases =

Alpha = .9015

30.0

5429 8977
4989 .8986
5242 .8980
5872 .8981
5056 .8989
5212 .8986
4530 .8992
0252 9038
4224 .8991
4900 .8984
.3539 .8999
2096 9018
4790 .8986
4526 .8993
.0611 9036
4165 .8992
4183 .8992
3768 .8996
.6656 .8966
3312 .9006
5346 .8980
5697 .8968
4653 .8989
1419 9027
3117 .9004
1985 9015
2909 9010
N of Items = 48
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RELIABILITY ANALYSIS - SCALE (ALPHA)

ltem-total Statistics

Scale Scale Corrected

Mean Variance ltem- Alpha

if ltem if ltem Total if ltem

Deleted Deleted  Correlation Deleted
Y1 87.0667 104.6161 7378 .7845
Y2 87.1667 106.0747 147 .7869
Y3 87.4000 114.5241 2327 .8055
Y4 87.1667 105.9368 .7230 .7865
Y5 87.0333 114.3782 1697 .8093
Y6 87.2333 105.7713 .6204 .7886
Y7 86.9667 113.2057 2321 .8062
Y8 87.8000 109.3379 4167 q977
Y9 88.0000 118.2759  -.0055 .8185
Y10 88.1000 111.0586 2852 8042
Y11 87.1333 110.5333 4918 1962
Y12 86.9667 111.5506 4144 .7988
Y13 87.2333 106.3230 6171 .7892
Y14 88.0000 114.8276 1539 .8099
Y15 86.9000 108.8517 6192 .7920
Y16 86.9000 111.6793 5573 .7964
Y17 86.9333 115.0989 .3080 .8035
Y18 86.7667 112.1161 5135 1975
Y19 87.9333 114.8920 1255 .8124
Y20 88.7000 120.2172  -.0877 8273
Y21 88.9000 120.2310 -.0851 .8246

Y22 88.5333 110.8782 .2946 .8037



Y23
Y24
Y25
Y26

87.6333
87.9333
88.1000
87.3333

107.4126
114.4092
106.3690
105.6782

Reliability Coefficients (Y)

N of Cases =

Alpha = .8077

30.0

Reliability Coefficients (XY)

N of Cases =

Alpha = .9075

30.0

5113 .7933
.1387 .8121
4572 7951
.6316 .7882
N of ltems = 26
N of ltems = 74
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