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The purposes of this research were to find 1) work self — concept of Thai Royal Naval
Officers at Naval Education Department, Royal Thai Navy. 2) the organizational commitment of
Thai Royal Naval Officers at Naval Education Department, Royal Thai Navy. 3) the relationship
between work self - concept and organizational commitment of Thai Royal Naval Officers at Naval
Education Department, Royal Thai Navy. The samples of this research were 300 Thai Royal Naval
Officers at Naval Education Department, Royal Thai Navy. The research instrument was a
questionnaire concerning work self - concept of Thai Royal Naval Officers based on Rindskopf
viewpoint and organizational commitment of Thai Royal Naval Officers based on Meyer and Allen
viewpoint. The statistical treatments were frequency, percentage, mean, standard deviation, and
pearson’s product moment correlation coefficient.

The research findings revealed as follow:

1.Work self - concept of Thai Royal Naval Officers at Naval Education Department, Royal
Thai Navy, as a whole and each aspect was at a high level, ranking from the highest to the lowest:
job involvement, co-worker relations, competence, control, challenge and Boss relations.

2.The organizational commitment of Thai Royal Naval Officers at Naval Education
Department, Royal Thai Navy, as a whole and as each aspect was at a high level. When
considering each aspect, two aspects were at a high level, affective commitment and normative
commitment. For the continuance commitment was found at moderate level.

3. There was significant relation between work self-concept and organizational commitment
of Thai Royal Naval Officers at Naval Education Department, Royal Thai Navy, in overall and each

aspect except continuance commitment was negative relation at .01 level of significant.
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