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The objectives of this survey research are as follows: (1) to compare
different biosocial factors and levels of work motivation, and (2) to study the
relationship between enneagram personality and work motivation. The sample
group of this research consists of 233 staff of petrochemical companies in
Rayong. The research tools include questionnaires on biosocial factors,
enneagram personality inventory, and work motivation inventory. Data was
analyzed by a computer program to calculate percentage, average, standard
deviation, t-test hypothesis, ANOVA, and Pearson’s product-moment

correlation coefficient test.
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The results of the research are summarized as follows:
1. The employees of petrochemical companies who have different
biosocial factors have different work motivation as follows:
1.1 Females have higher levels of work motivation than males.
1.2 Age has no affect on work motivation.
1.3 Years of service has no affect on work motivation.
1.4 Employees in higher positions have higher work motivation than
employees in lower positions.
1.5 Office workers have higher work motivation than factory
workers.
2. Personality type 2, type 7 and type 8 have a positive correlation with
work motivation while personality type 6 has a negative correlation with work

motivation at .05 significant levels.





