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This experimental research used pretest-posttest control group design.
The purposes of the research were to develop a video program lesson with
questions for staffs’ orientation of Media of Medias Public Company Limited
and to compare the effects of the staffs’ learning achievement using video
program with questions and the video program without questions .

Samples were 50 new staffs of Media of Medias Public Company
Limited. They were randomly assigned into two equal groups of 25 each. The

staffs in the experimental group attended the orientation by using the video

program with questions and the staffs in the control group attended the
orientation by using the video program without questions.

The instruments constructed by the researcher were (1) a video
program for new staffs orientation (2) a video program evaluation form (3) a
set of orientation achievement test with a reliability of 0.82. The experimental
procedures included administering a pretest to both groups for 15 minutes
before the orientation. Then, each group took part in the orientation. The
posttest was used immediately after the orientation. The t-test was used to
analyze the difference of the posttest scores of both groups.

The results showed that the efficiency ratio of the video program was
82.50/84.00. The staff orientation achievement of the experimental group was

significantly higher than those of the control group at the 0.01 statistical level.





