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The purposes of the research were to: (1) study the development

system of the royal Thai army reserve forces, (2) study the attitude of military

training students toward army reserve command, (3) study the factors

affecting the development of army reserve command, and (4) study the

relationship between personal characteristics and the factors affecting the

development of army reserve command in order to search for the appropriate

guidelines for the efficient development and production of army reserve

command. The sample group used in this research included 315 military
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training students of Ramkhamhaeng University. The device used for data
collection was a set of closed-question questionnaires with the reliability of
0.95 alpha coefficient. The statistics for data analysis included percentage,
mean, standard deviation and Chi-square.

The results of this study were as follows:

1. As for the attitude of military training students toward army reserve
command, the majority of military training students of Ramkhamhaeng
University wanted to be part of the army. Being an army reserve command, |
they were keen to cooperate with the army reserve command when they were
called for. The training was not workable because training tools and
equipment were not sufficient. The current training curriculum was
appropriate but should be improved and developed to match current
situation. Military training encouraged youths to be more disciplined and
helped them understand the 3 on 3 on 4 of army reserve command system.
When they finished their 3 year, the majority of them would continue to
study in the 4" and 5" year because they wanted to be ranked as “Acting
Sublieutenant.” In addition, military training students thought that training
units should be improved to be more efficient. They were willing to
cooperate when they were kept on reserves. The government should add
more budgets to allow all of military training students who were exempt
from the army to be trained. In addition, the government should give some

scholarships to the students studying in the 4" and 5" year. The majority of
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them understood the calling system and agreed if the government would cut
the right of those who completed their 3" year.

2. As for the factors affecting the development of army reserve
command, the majority of them had an opinion regarding the factors affecting
the development of army reserve command at high level and when the
component of 3 factors were considered, it was found that on training to
develop as army reserve command aspect and the role and duty as army
reserve command aspect, they had an opinion at high level. As for the
training curriculum aspect, they had an opinion at moderate level.

3. As for the relationship between personal characteristics and factors
affecting the development of army reserve command, it was found that gender
and age of military training students of Ramkhamhaeng University had no
relationship with the factors affecting the development of army reserve
command, while class level, the application and the reasons to apply had
relationship with the factors affecting the development of army reserve

command.





