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The purposes of this study were to study opinions of extension officers which involved
problems, obstacles, and suggestions on transferring task to local government organizations in
Chiang Mai Province.

The population of this study were 144 extension officers from 24 districts. The data was
collected by using questionnaires. The stat'istics employed in data analysis were percentage,
mean, standard deviation, maximum, minimum, and WMS (Weight Mean Score), analyzed with a
computer program, Statistical Package for the Social Sciences (SPSS).

The results revealed that 74.3 percent of extension officers were male. Forty five percent
of age range was over 51 years old. Most graduaied with a Bachelor degree, accounting for 75.7
percent. Eighty four percent of them were married. Sixty seven percent of position was

agricultural extension specialist. Seventy two percent of the officials had a salary in the range
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between 25,001-30,000 baht. Seventy percent of them had worked in the government service for
21-30 years and 61.1 percent of them had responsibility for 1 sub-district.

The opinions of extension officers on transferring task to local government organization
in Chiang Mai Province were at a level of strong agreemeﬁt with a mean of 4.04 After the mean'
of opinion’s scale was sequenced from most to less, the result showed that in mission 7 of
agriculture training there was strong agreement with a mean of 4.24 .In mission 5 of helping
victims of natural disaster there was strong agreement with 2 mean of 4.21 .In mission 8 of
integration and group development there was strong agreement with a mean of 4.18 .Mission 6 of
inspection and assistance in using pesticide was in strong agreement with a mean of 4.06 .In
mission 10 of transferring center and instructing agricultural technology in sub-district there was
strong agreement with a mean of 4.03 .In mission 3 of information service and public relations
there was agreement with a mean of 3.97 .In mission 4 of gathering and promoting local wisdom
there was strong agreement with a mean of 3.95 .In mission 9 of fruit and seed dispersal there was
strong agreement with a mean of 3.95 .In mission 2 of development of agricultural plan in sub-
district project there was strong agreement with a mean of 3.89 .In mission 1 of agricultural
information survey of sub-district there was strong agreement with a mean of 3.87 .

The problems and obstacles of transferring task to a local government organizations in
Chiang Mai Province found that most local government organizations did not place importance
on the given task delegation. Some organizations lacked agricultural officials. Some could not
continue the assigned task delegation due to a lack of budget.

The suggestions from extension officers’ were that local government organization should
be aware and see task delegation as important as well as taking charge of it seriously. Also, the
given task delegation should be supervised and assessed by agricultural extension officials.

The suggestions from the study were that the process and instructions should be
improved to be suitable for each task delegation in order to make it practical for both extension

officers and the local government organizations.





