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This survey research aims at studying (1) relation between five factors
personality and health belief model perception and (2) influences of five
factors personality and health belief model perception on safety work-
behavior of aviation maintenance staff. The population in this research was
231 staffs in line and light maintenance in Thai Airways International public
company limited. The data were obtained from questionnaire, developed and
improved by researcher, was designed to examine the following: demographic
information, safety work-behavior, five factors personality and health belief

model perception. Analyzed by mean, standard deviation, percentage ,
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Pearson’s product moment correlation and stepwise multiple regression. The
results of this research can be summarized as follows:

1. Aviation maintenance staffs were high safety work-behavior. Their
personality were high extraversion, openness, agreeableness and conscientio-
usness except neuroticism was low. They had high health belief model
perception in almost factors except cue to action (internal) was medium.

2. The results of the study about relation between five factors
personality and health belief model perception indicated neuroticism was
negatively correlated with perceived benefit and barriers to taking action and
cue to action (internal) ; extraversion was positively correlated with cue to
action (external) only; agreeableness was positively correlated with cue to
action (external and internal) ; agreeableness was positively correlated with
perceived benefit and barriers to taking action and cue to action (internal) ;
and conscientiousness was positively correlated with perceived susceptibility,
peyrceived severity, perceived benefit, barriers to taking action and cue to
action (internal).

3. The results of the study about influences safety work-behavior by
stepwise multiple regression method demonstrated that the possible variables
such as neuroticism, conscientiousness and perceived benefit and barriers to
taking action can predict safety work-behavior. Therefore, a predictive
equation in raw scores was as follows:

Y =3.501 + 0.257 (conscientiousness) - 0.286 (neuroticism) + 0.153

(perceived benefit and barriers to taking action)
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