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Marine fishery business in Thailand is regarded as a business of vital role
in the economy of the country. Marine fishery products are a source of low-
priced protein consumed by local people within the country. In addition, such
products have been exported to oversea in order to remit currencies numerously
into the country. Furthermore, Marine fishery business will create employment
for local people in agricultural

In the past, the Thai government, in comparison among the workers
in industrial, commercial and service sectors, has paid less attention to protect the
employment in marine fishery business. Consequently, Thai workers are not
interested in working in marine fishery business and cause the labor shortage in
this type of business. Therefore, the entrepreneur has solved the problem by

using foreign employments in place of Thai employments.
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As the working and employment conditions of marine fishery business
are different from other employments, the government sector has therefore
imposed legal measures on labour protections for marine fishery business by
issuing the Ministerial Regulations No.10 (B.E. 2541), by virtue of Sections 6
and 22 under the Labour Protection Act, B.E. 2541. However, it appears that
such Ministerial Regulations is not sufficient to protect entrepreneurs or the
workers in this business. Actually, the Regulations is imposed to protect marine
fishery business in medium and large sizes only, which were minority groups
after comparing with the entire business. Moreover, it is difficult to understand
this regulations because it is quite complicated and having double exceptional
clauses. Also, there is a legal loophole allowing both employer and employees to
negotiate in some matter, e.g., criteria on working hours, working day, working
times or holidays, etc., which causes the employer to take advantage over the
employee.

This thesis is intendted to study the Labour Protection Act, B.E. 2541 and
the Ministerial Regulations No. 10 (B.E. 2541), issued under the Labour Protection
Act, B.E.2541 by comparing with the Conventions and Suggestions of
International Labour Organization and Employment Law for fishing vessel
under the laws of Chile in order to seek proper guidelines or legal measures to
amend and modify the applicable laws to be in consistence the laws which are
international standards. In addition, it is intended to improve the labor protection
law in marine fishery business to be more sufficient in order to develop it to be

appropriate with law enforcements in Thailand and current economic conditions.
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From results of the study, it is found that the Ministerial Regulations
No.10 (B.E.2541), which is the labor protection in marine fishery business,
is mostly different from and is not in consistence with the standards of the
Conventions and Suggestions of International Lobour Organization and
Employment Law for fishing vessel under the laws of Chile, which are good
models and standards. Thus, it is suggestive to improve and modify the labor law
protection in marine fishery business of Thailand by using the said good models

and standards.

(8



