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The objective of this independent study was to find out the opinion of Go player towards
the applying Go concepts in management. The data collecting method used was questionnaires
from 200 managers by position or related to the field of management. The data analysis used was
descriptive statistics: frequency and percentage.

The result was found that most Go players agreed that Go concepts were applicable for
strategic management. The Go concepts consisted of 3 components: strategy analysis, strategic
planning and strategy implementation and strategy control. It was found that strategic planning
was used the most compared to the other 2 components.

As each component was studied in great detail, it was found that most Go players agreed
that strategy analysis was used more than the other components and was applicable in
determining vision and applicable in determining objective and operation.

As for strategic planning, Go players agreed that this component was used less than the
other components in management but agreed that it was applicable in the area of expansion,
developing human resources and training programs.

For strategy implementation and strategy control, Go players about applying this
component to management but agreed that it was best used for problem solving during operation

procedures.



