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The objectives of this study are threefold: (1) to study the relationships
between the perceptions of operating employees on organizational justice and
the organizational membership behaviors, (2) to identify levels of perceptions
of the employees on various dimensions such as compensation, evaluation
process on promotion, relationships between chief officers and their subordinates,
and the management system, (3) to explore solutions on human resources

management for the improvement of perceptions in all dimensions mentioned

above.
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It is found, as a result, that there are positive relationships between the
perceptions of employees on organizational justice and the organizational
membership behaviors. The human resources manager should help increase
perceptions of the employees on those dimensions to the higher levels in order

that they will improve their behaviors as good organization members.



