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The objectives of this research were (1) to study factors influencing
organizational success behavior; and (2) to create a predictive equation for
those factors influencing the organizational success behavior of employees in
automobile manufacture and distribution.

The sample of this research consisted of 226 Thai permanent employees
working at head office for Mitsubishi, the Japanese automobile manufacturer
and distributor. The research tool consisted of a set of questionnaires,
containing personal data, locus of control, working values, achievement

motivation and organizational success behavior. The data was analyzed by
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using descriptive statistics, simple correlation and stepwise multiple
regression.

The result of this research can be summarized as follows:

1. Factors positively influencing organizational success behavior of
employees in the automobile manufacture and distribution sector under study
are as follows: educational level, working position, working values in terms of
pride in one’s work, job involvement, level of satisfaction and achievement
motivation in terms of work orientation. On the other hand, factors negatively
influencing organizational success behavior are internal locus of control and
achievement motivation as competitiveness.

2. The predictive equation for factors influencing organizational
success behavior of employees in automobile manufacturer and distributor 1s
as follows.

2.1 The predictive equation in form of raw scores
Y =2.201 + 0.292 (work value as pride in work) + 0.210
(achievement motivation as work orientation) + 0.115 (work value as upward
striving) + 0.113 (working position) - 0.200 (achievement motivation as
competitiveness) - 0.180 (work value as social status of job) - 0.101 (locus of
control)
2.2 The predictive equation in form of standard scores
Y = 0.335 (work value as pride in work) + 0.252 (achievement

motivation as work orientation) + 0.168 (work value as upward striving) +
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0.140 (working position) - 0.376 (achievement motivation as competitiveness)

- 0.275 (work value as social status of job) - 0.129 (locus of control)
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