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The objective of this study was to study Opinion of Accountants in Mueang Phitsanulok
District Toward Profession Performance with Morals and Ethics. The concepts and theory in this
education 4 theories are the theory to developing code of ethics of Kohlberg’s Stage of Moral
Growth (Alan S.1.. Wong, 2000), 8 items of The fundamental of moral of educational state, code
of ethic of the accountants, and the moral of Clayton-Selecting Your Guiding Principles (Clayton
Tucker-Ladd and Mental Health Net, 2000). The data were collected by the questionnaire of 140
persons from the accountants at Mueang District Phitsanulok Province. The framework of
questionnaire are 4 parts. My preferred way to live, what life goals do you want to achieve?, what
the accountants personal characteristics do you most want?; and Opinion of the accountants with
Morals and Ethics. This information analysis with descriptive Statistic method such as Frequency,
Percentage, Mean, Standard Deviation and Ranking.

The results of this study indicated that the accountants at Mueang Phitsanulok District
agreed with 8 parts of the preferred way to live, there are Diligences, Integrities, Economize,
Discipline, Polite, Cleanly by Nature, Unity, Spirit. The goals want to achieve are to be good
person, compliance with law, order and regulation, and deciding on basic moral principles by
relate to everyone fairly. Otherwise 5 items personal characteristics are Diligences, Integrities,
Discipline, Polite, Spirit. 9 parts of code of the accountants are Integrities, Fairness, Competency,
Conservative, Confidential, Professional Behavior, Good Governance, Independence, Operating
Standard, and Responsibility in Performance.

But the results of the study found that eighty-six point four percent the overall are
Integrities, 13.5 percent lack of integrities, 80.1 percent are competency and conservative, 19.8
percent lack of co:ﬁpetency and conservative; 94.2 percent are Professional Behavior, 5.7 percent
lack of Professional Behavior, 67.1 percent are Operating Standard, 32.8 percent lack of

Operating Standard, and 84.2 percent are Responsibility,‘ 15.7 percent lack of Responsibility.





