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ABSTRACT

TE 154710

This independent study was intended to probe and identify administrative” behavior
similarities and differcices between female and male primary school administrators serving under
the Chiang Mai Provincial Office of Primary Education. Altogether, 50 primary school teachers,
25 male and 25 female, who had taught in schools where both male and female administrators
served or had experiences working with/under both male and female administrators, were asked
to respond to the questionnaire containing items relevant to the topic under study here. Findings
were as follows:

Overall, respondents were of the opinion that male and female administrators’
administrative behaviors were more similar than different in the following areas : according
colleagues opportunities to participate in routine administration of the six tasks assigned to
schools by the Office of National Primarv Education Commission; having gocd public relations
with various other individuals and organizations ; giving directives and assigning tasks to school
personnel ; promoting good atmosphere conducive to personnel’s work performance; coping
with and resolving school-based conflicts; ending grievances resulting from personnel’s work
performance; and providing help and support for personnel’s professional growth.

As regards differences they were found in matters related to general administration such
as leadership application. In this regard, male administrators, according to respondents, were
strong and resolute decision makers, reasonable and more informed. As for the use of words
and voice tones in interactions with school personnel, however, female administrators scored a lot
better. Moreover, they were also found to have been quite prudent and thoughtful prior to making
any decisions intended to resolve conflicts inside and outside schools. As regards more risky and
burdensome problems male administrators were more determined to face them and made more
resulute decisions. Finally, as regards the issue of self-confidence in daily administrative
performance it was found that, in ficld work, male administrators were more highly self-confident

wirtle female administrators scored better as far as the academic work was concerned.



