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The purposes of this survey research were as follows: (1) to study

Chandrakasem Rajabhat University officers’ level of self-efficacy, self-esteem

and job performance; (2) to compare different levels of self-efficacy,
self-esteem and job performance with different personal characteristics; (3) to
study the relationship between self-efficacy, self-esteem and job performance;
and (4) to construct a predictive equation of self-efficacy and self-esteem. The
subjects of this study consisted of 152 officers working in Chandrakasem
Rajabhat Universify. The instrument for data collection was a questionnaire.
The questionnaire consisted of 4 parts: part 1 measured personal characteristics,
part 2 measured self-efficacy, part 3 measured self-esteem and part 4 measured
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job performance. The statistics used in data analysis were percentage, average,
standard deviation, t-test, ANOVA, Pearson’s correlation and stepwise
multiple regression. The results of this research revealed that: (1) the officers
of Chandrakasem Rajabhat University have middle levels of self-efficacy,
self-esteem and job performance, (2) there is no significant difference in
self-efficacy, self-esteem and job performance between officers with different
personal characteristics, (3) there is a positive relationship between self-efficacy
and self-esteem, (4) there is a positive relationship between self-efficacy,
self-esteem and job performance, and (5) the predictive equation of relationship
between self-esteem, self-efficacy to predict job performance is based on the

following equation:

Y' = 41.694 + 0.403 (self-esteem) + 0.504 (self-efficacy)
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