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The purposes of this research were to determine: (1) the level of job
stress factors and quality of life, (2) the relationship among job stress factors
and quality of life, and (3) job stress factors affecting government high school
teachers’quality of life in Samut Prakan Educational Service Area 1. Multi-
stage sampling was used to select 350 teachers from 6 schools out of a total
population of 1,359 teachers and 28 schools in the academie year 2005 in
Samut Prakan Educational Service Area 1. The research instrument consisted
of a self-completed questionnaire comprising of two parts: job stress factors
and quality of life. The Cronbach’s alpha coefficient reliabilities were .90

and .84 in each part respectively. The response rate with regard to data
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collection was 100.00 percent. The analysis was conducted by means of
descriptive statistics, Pearson’s product moment correlation and stepwise
multiple regression. The results of the study were as follows:

1. Job stress factors at a low level of stress were as follows: the
character of the project leader (x,), relationship with colleague (x,), and a'lack
of a clearly-defined role (x,). Those factors at a medium level of stress
included: career opportunities and compensation (x,), evalution (x,), workload
and responsibilities (x,), and communication (x,). Quality of life was at a
medium level.

2. The relationship among job stress factors and quality of life tended
to be negative in all aspects, but those job stress factors that were found to be
at a statistically significant level of .05 were as follows: career opportunities
and compensation (x,), workload and responsibilities (x,), the character of the
project leader (x,), relationship with colleague (x,), communication (x,) and a
lack of a clearly-defined role (x,).

3. The quality of life could be predicted by career opportunities and
compensation (x,), relationship with colleague (x,), and evalution (x,).

The raw score and standard score of the regression equation to predict the
quality of life were as follows:
Y = 112.63 - 1.08x, — 1.50x, + .64x,

Z = -372.-29Z +.182
y Xy Xs Xy
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