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The purposes of this research study were to make a comparison study of factors effecting the working
morale of domestic workers and working morale of overseas workers as well as to make a study of the
trendy needs of worker groups in the future. The results of the study found that the ten factors effecting
the morale of workers in case of.overseas workers were comprised of the factors on need for increased
wages, return to Thailand and find a job in Bangkok, desire for new experience in life, desire to create a
better living condition for the family, ability to get in touch with family, safety, qualit}; of life and
decent working condition and helping one another at work, well interaction between co-workers after
work, environments. What found to be observable in this research study was that the overseas worker
group was with the need for demands less than domestic worker group. In this respect, the reasons of
this factors were probably because before their travel to work overseas the overseas worker group has
been well prepared for the conditions they were to face overseas and as a result therefore they were

ableto decrease their demands down accordingly.





