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Abstract
171792
Purposes of this research were to study commitment levels of instructors in the Faculty of
Education, Rajabhat University in Bangkok, to study factors affected the commitment to
organizations of the instructors in the Faculty of Education, Rajabhat University in Bangkok, and to
study understanding levels in terms of working characteristics and experience in the organizations
of the instructors in the Faculty of Education, Rajabhat University in Bangkok.Population consisted
of 299 instructors in the Faculty of Education, Rajabhat University in Bangkok in the academic year
2_003. An adapted questionnaire was employed for data collection. Forty five questionnaires were
rating scale questionnaire. Percentage, Mean, Standard Deviation and Stepwise Multiple

Regression were employed by SPSS program for data analysis.

Results were as following :

Mostly population were females with a master degree. They were the instructors, got married and
had period time of work between 10 to 20 years.The instructors in the Faculty of Education,
Rajabhat University in Bangkok had opinions in terms of working characteristics and experience in
every aspects at a high level. All aspects were understanding in system of work (X =291 ),
challenged work ( X =299), expectation to be progress ( X =260), liberty to work ( X =293),

participation in management ( X =273 ), self-essential for organizations ( X =268 ), considerable
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(X =2.73), and expectation to be responded from the organizations (X =2.70). The instructors in
the Faculty of Education, Rajabhat University in Bangkok had commitment to their universities in
every aspects at a high level. There were proud to be the instructors in their university ( X =3.13),
to firstly considerate in benefits of the university ( X =3.22), not to immediately change new job
even if it was good (X = 2.85 ), to join in activities of the university (X = 2.76 ), to intend
working for the university (X = 3.07 ), to be willing and devote for the university achivement
(X =3.16), and to be patterned in the university management which had good efficiency

(X =2.89 ). The factors which affected the commitments to the organiztions or the university were
the expectation in work progress and the expectation in the organizations acceptances towards

relation and the instructors in Rajabhat University in Bangkok.

Keywords: Commitment / Faculty of Education Rajabhat University



