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This research studied factors which affect civil engineers’ satisfaction with compensation in
Thailand. It concentrated on a satisfaction with and an importance of compensation. The studied
factors consisted of five major elements and twenty-seven minor ones. The data were collected
through a set of questionnaires from the targeted group of civil engineers. The result indicated that
the overall satisfaction of the sample group was at intermediate level. The factor they were most
favorable was the compensation in terms of welfare benefits; for examples, social insurance, work
compensation, unemployment insurance and sick leave, had been furnished entirely as regulated by
the government or laws. On the other hand, the least satisfactory factor was the regulation of
benefits compensation allows employee to participate in sharing ideas. As for the factor civil
engineers pay attention to, what the target revealed most important was a company provides
learning opportunities such as training courses, while the least one was the regulation of benefits
compensation which allows employee to participate in sharing ideas. This research also included
statistical analysis. Ten most significant factors in each sector were brought to analyze. It comprises
of age factor, work experience, work length in the present company, position factor, business field,
education level and salary rate. The study found that a majority of each sample category had

concordant attitudes except the position factor group.





