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The purposes of this study were to investigate and to compare between the
level of job’s satisfaction of personnel finance division of the president
Ramkhamhaeng University The independent variables were age, period of work
working condition, status, level of education, working position, and rate of salary. One
hundred and forty — six of personnels finance division of the president Ramkhamhaeng
University were population.

The imstrument used to collect data was a set of questionnaires about
satisfaction of questionnaires about satisfaction of personnel formation developed by
the researcher. The dbtained data were analyzed by using percentage, mean, standard
deviation one-way analysis of variance and Scheffe’s method

The findings of the study were as follows.

1. Job’s satisfaction of personnel finance division in both total five areas and
four arers were at the moderate level besides working area was at great extent. |

2. The comparison of job’s satisfaction of personnel finance division indicated
that :

2.1 There was no significant difference in total five areas of job’s
satisfaction when comparing age, status, level of education and working position
2.2 There was significant difference in suporiors area when comparing

period of working at 0.05
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2.3 There was significant difference in elevate area when comparing
working condition at 0.05
2.4 There was significant difference in rate of salary when comparing fellow

workers at 0.05



