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This study aimed at studying factors that affect the employment of professional on building design;
three main factors were determined which were divided into 39 sub-factors. Target group consisted
of owner or agent with experience in small private sector construction industry in Thailand by using
questionnaires as a tool in collecting data. The analysis was done by descriptive statistics to

prioritize and test the relations of opinions within the sample group.

It was found from the study that in prioritizing factors, factors of presentation process (on
individual) were mostly focused; secondly, it was factors on quality of design work and factors of
organization (company). When analyzing and comparing among groups in comparing opinions
according to the group of current tenure on frequency that affected the employment of professional
of building design, the opinions were significantly different on oral communication skill, the
completeness of details and requirements, construct ability and reference document such as
certificate of performance as a designer. In comparing opinion according to the group divided by
qualification or ﬁéld of study on frequency that affected the employment of professional of building
design, the opinions were significantly different on to be in specified time, there was someone
recommending. The results of comparison of opinions together of three groups of respondents
(commercial building group, resident building group, and plant office group) on mean factors that
affected the employment of professionals on design building, it was found that the opinions were

not significantly different on total factors.





