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The aim of this research is to study the level of motivation of the

perscnnel at Aeon Thanasinsup (Thailand) Public Company Limited. The

research population consisted of 333 personnel at Aeon Thanasinsup

(Thailand) Public Company Limited, selected using stratified random

sampling. The research tool was a questionnaire, with a level of reliability of

.92, with regard to the factors influencing the level of motivation in performing

their duties of the personnel at Aeon Thanasinsup (Thailand) Public Company

Limited. The data was analyzed in the form of percentages, means, standarad

diviation, coefficent correlation, and a stepwise multiple repression analysis.



174800

The research findings were as follows.

1. The level of motivation in performing their duties of the personnel at
Aeon Thanasinsup (Thailand) Public Company Limited was at a moderate
level.

2. Positions, income, the relationship between members of staff and
their superiors, and the relationship of the personnel and their colleagues
correlated with their level of motivation in performing their duties of the
personnel at Aeon Thanasinsup (Thailand) Public Company Limited at a
statistically significant level of 0.05.

3. The relationship between the personnel and their superiors, the
working environment, the relationship between the personnel and their
families, the relationship between the personnel and their colleagues, positions
and sex acted as an indicator of the level of motivation in performing their
duties of the personnel at Aeon Thanasinsup (Thailand) Public Company

Limited at a statistically significant level of 0.05.





