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The purpose of this fesearch was to stuqy and compate performance
appraisal of the office of the provincial education as perceived by
educational administrators at provincial and’district level in Thailand.
The study sample consisted of 144 educational administrators at provincial
and 260 educational administrators at district level who were answered
the questionnaire. The questionnaire form used in this study was divided
according to the 4 aspects of pérformance appraisal factors, namely ;

1) job-description, 2) performance appraisal policy, 3) performance

appraisal methods, and 4) performance appraisal procedures.

The results of the study indicated that the respondents agreed in
rating all 4 aspects of performance appraisal of the office of the

provincial education at the low level.

When the perceptionhs ~©f . educational administrators at
provincial and district level were compared regarding the &4 aspects

mentioned above,it was found that there were statistically significant
differences at ,.05.



